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Participant Information

Participant Name |Ermis |“ First
I:I Midgls initisl
|Symvnu|idi5 |' Last
Employee ID / SSN [i |4
Age *
Gender @ Male O Female *
Ethnicity | |
User D DF410745

Confirm Password “

* Optional Information for EEQ Research Only

By clicking on the Submit Buttan, you are agreeing to the terms of

the Informed Consent

8 Hogan Assessment Systems 2008, All rights reserved
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Participant Menu ]

Farticipant 1D DF410745
Mame Ermis Symvoulidis

Hogan Personality Inventory
Start Assessment

Participant Information

& Hogsan Assessment Systems 2008, All rights reserved
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Assessment Questionnaire I

This &ssessment contains a senes of statements.Read each one, decide how you feel
about it, and then mark your answer.

True" means you agree with the statement

'False"” means you disagree with the statement

Flease try to respond to every statement. Try to work guickly. Do not spend too much time
thinking about how to respond to any single statement.

1. Ina group, I like to take charge of things. ® True O False
2. Idon't enjoy a game unless I win. ® True O False
3. I am arelaxed, easygoing person. ) True @ False
4. Ilike not knowing what tomorrow will bring. ) True & False
5. Basically, I am a cooperative person. ® True O False
5. Ioften analyze my motives. ) True & False
7. Ifeel guilty about some of the things I have done. O True @ False
3. [Ifind Egyptian mythology interesting. ® True O False
9. Iwould like to be an inventor. O True @ False

10. I have alarge vocabulary. @ True O False



19. I would like to learn to scuba dive. O True @ False

20. I sometimes wish I were somebody else. O True @ False
21. Tunderstand why stars twinkle. @ True O False
22. I don't care if others like the things I do. & True O False
23. Inschool I am or was usually one of the class' best pupils. ® True O False
24, Inever go out of my way to help others. O True @ False
25. I don't let insignificant things bother me. ® True O False
26. I like doing things that no one else has done. @ True O False
27. I am almost always too hot or too cold. O True & False
28. I don't care for large, noisy crowds. O True (& False
29. In school I worked hard for my grades. ® True O False
30. Ifrequently have indigestion. O True & False

Q s — e

Mext

& Hooan Assessment Svystems 2005, All rights reserved.
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[ Signatures \{ Commerts \{ Thumlmails\K Bookmarks

SECTION 1l - GRAPHIC REPORT - HOGAN PERSONALITY INVENTORY

SCALES PERCENTILES

10 20 30 40 50 60 T0 a0 30
Adjustment 44 A
Ambition 40 |
Sociability 59
Interpersonal Sensitivity 39 [ I
Prudence 50 . |
Inquisitive 46
Learning Approach 36 —

Low Average High

#) W 4] 4ot4 » M B5x1in O 2 # 4]
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'@ File Edit Document Tools  View  Window  Help =
ERERSE@®- BB E > |4 |[2hw -@ NOEE |G- F)
Ma- T B0 -4 BLBIUHET-

.-“\.djustment Concerns composure, optimism, and stable moods,
Ambition Concerns taking initiative, l:~;=ing competitive, and seeking leadership roles,
5 nciahilit}- Concerns seeming talkative, sm‘[:tl]_t' bold, and entertaining,.

~

Interpersonal Sensitivity ‘oncerns being agreeable, considerate, and skilled at maintaining relationships.

Prudence Concerns l:-t*iug; conscientious, dependable, and ru]a*-:tl:«itling.
Inquisitive Concerns lu*iug; curious, imaginative, visionary, and easily bored.
Learning Approach Concerns enjoying formal education and actively staying up-to date on business

and technical matters.

[ Signatures \{ Commerts \{ Thumhnails\K Bookmarks

SECTION I1ll - OVERALL EVALUATION OF CANDIDATE

Based on the assessment results, and in comparison to the job h}n'l.'[]'in }rl'ut'ih' created for your company, the overall fit for the

position is:

Low Fit Moderate Fit High Fit

Average SCore 1D # : CC142712 Page # 4

-
#] W 4] 40f4 » M B5x1in O = # 4] |




R TAKING A CLOSER LOOK:
HOUGAN ‘;“‘* THE HOGAN DEVELOPMENT SURVEY

Login
. iy Please enter Login ID
Login Page Login . and Password.
Welcome to Hogan Assessment Systems Administrative Web-site. From this site, you will be able to
Generate Participant ID's, Manage Participant data and reports. In order to access the system, you
must first enter a valid User ID and Passwaord. If you experience any problem, please call our help
desk at 1-800-756-0632
UserlD
Password
[ Login ] [ Reset ]
Forgot vour password?
EHogan Assessment Systems 2005. All rights reserved.
L4 >

hkkp: Mivweany hoganassessment, comi hoganweb/documents/HDS FULL campaign, pdf |__ﬂ @ Inkernet 100% T



Manage Client
, ) Welcome Zoulias Kostas
Client List

Communication List Manage Client

Manage My Profile Manage, browse and search clients of

Mastar Cliant.
Contact Information

Announcements

©Hogan Assessment Systems 2005. All rights reserved.
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& P TAKING A CLOSER LOOK:
'Y THE HOGAN DEVELOPMENT SURVEY

Manage Participant

List Participant=

Manage Group

Group List

Manage Client
Client Lizt
Client Detailz

Communication List

Manage My Profile

Contact Information

Client Home Page

Manage Participant Manage Group

Manage, browse and search participants Create group, manage group profile, data
and their details. upload and download.

B Hogan Assessment Systems 2005. All rights resarved.
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el
“I  Group Name:ICAP Internal Selection (ID:DZ47071) @ | % | @ | % | & % |

Manage Participant
ﬁf Group Details

List Participant=
Manage Group Group Name ICAP Internal Selection Group ID DZ47071
Group List
i % Group Information

Enter Participant Rezponzes

“/ Assessment Summa
Upload Participant Rezponze File Y

d . g -
Download Participant Responze File Suitability Selection Summary

ol
Add Participants Report Summary
Group Profile “? Report Delivery Summary
Manage Client o

Add Participants Search Participants

Client List

Manage, browse and search participants and their

Add new participants to the group. detaile

Communication List

Manage My Profile

Edit Group Profile. Edit Group Mame.

Contact Information

Upload Participant Response File Enter Participant Responses

Upload file with participant responses. Enter Participant Responses.

Download Participant Response File Group Suitability Selection

E Edit Group Profile % Edit Group Name
) 3

Download file with participant responses. Select suitabilites for the group.

EHogan Assessment Systems 2005. All rights reserved.
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“i  Group Name:ICAP Internal Selection (ID:DZ47071)

Manage Participant

Edit Group Enter Group Details.
List Participant=

Manage Group

Edit Group
Group List Group Mame

Enter Participant Rezponzes . . .
Please enter group data collection information.

Upload Participant Response File Set Up
Assessments

Occupation Catagory Business and financial operations

Job Title Sales

Purpose for the
Group Profile Set Assessment

Downlead Participant Response File

Add Participantz

|Emp|uyee Selection b | =

Assessment AR —

Reports Country where the |ureece v| =
Participants will be
primarily assessed

Manage Client

Client List
Set Report Fizlds marked with an asterizsk ™ are reguired.
Communication List Delivery
Options
Manage My Profile Save and Continue ] I Reset ] [ Cancel ]

Contact Information

B Hogan Assessment Systems 2005. All rights resarved.



! ; TAKING A CLOSER LOOK:
HOGAN f-r THE HOGAN DEVELOPMENT SURVEY

“J Group Name:ICAP Internal Selection (ID:DZ47071) e [ | @ | @ [ & 9 |
Manage Participant
ﬁf, Select Assessment i) Select Assessments and
List Participant= Forms
Manage Grou,
4] Edit Group Assessment Name 1D Applicable
e Hogan Business Reasoning Inventory HBRIVL
Enter Participant Rezponzes Hogan Development Survey HDS
Upload Participant Rezponse File T Hogan Persanzlity Inventory HPI

Assessments Motives, Values, Preferences Inventory MVPL
Download Participant Response File

Add Participants Apply these changes to all unused user ID's []
Group Profile i‘Et .
sS5es5smen =

Reports Save and Continue ] [ Reset ” Cancel ]
Manage Client
Client List

Set Report
Communication List Delivery

Options

Manage My Profile

Contact Information

B Hogan Assessment Systems 2005. All rights resarved.



“I  Group Name:ICAP Internal Selection (ID:DZ47071) @ | % | @ | % | & % |

Manage Participant
Select Norms and
Languages

s ﬂf- Select Assessment i)
IE1l Faricipants

Manage Group Hogan Personality Inventory Reports -
Edit Group

Group List

R i Apply these changes to all unused user ID's [
Nter Faricipan EEpONEER

Upload Participant Response Fils Set Up Save and Continue ] [ Reset ] [ Cancel
Assessments

Download Participant Response File

Add Participantz

Group Profile Set
Assessment
. Reports
Manage Client
Client List
Set Report
Communication List Delivery

Options

Manage My Profile

Contact Information

B Hogan Assessment Systems 2005. All rights resarved.



MNorms Genarzl w
Languages English (American) V|

Leadership Forecast Coaching HPI,HDS & MVPI
Feport Name B B

Assessment Report Applicable
MNorms
Languages

(ML)
Ol
General W

English (American) | ¥ |

Feport Name

Assessment Report Applicable
Morms
Languages

Personality Executive Summary HPI,HDS & MVPI
(ML)

Ol
General W

English (American] * |

Feport Name

Assessment Report Applicable
MNorms

Languages

Interpretive Report - HPI (ML)

General W

English (American) | ¥ |

Feport Mames

Assessment Report Applicable
MNorms

Languages

Leadership Forecast Potential - HPT (ML)
O]
General b

English (American) ¥ |

Feport Name

Assessment Report Applicable
MNorms

Languages

Safety Report (HPI-ML)
]
General w

English {American) ¥ |

Feport Mames

Assessment Report Applicable
MNorms

Languages

For &ssessment Only - Mo Reports
Fi |= )
General w

English (American) ¥ |

Feport Name
Assessment Report Applicable
MNorms

111

Package - Leadership Forecasting and Coaching
]

[



R el ] ol ol e

—_
General bl

Morms
Languages English (Amierican) V|
Report Name Leadership Forecast Potential - HPI (ML)

Assessment Report Applicable
Morms
Languages

]
General W

English (American) ¥ |

Feport Name

Assessment Report Applicable
MNorms

Languages

Safety Report (HPI-ML)
]
General w

English (American] * |

Feport Name

Assessment Report Applicable
MNorms

Languages

For Assessment Only - Mo Reports
Ol
General w

English (American) | ¥ |

Feport Mames

Assessment Report Applicable
MNorms

Languages

Package - Leadership Forecasting and Coaching
O]
General b

English (American) ¥ |

Feport Name

Assessment Report Applicable
MNorms
Languages

Leadership Forecast Bundle with Coaching and
FES

Ol
General W

English (American) | ¥ |

Apply these changes to all unused user ID's [

Save and Continue ] LReset ] [ Cancel J

©Hogan Assessment Systems 2005. All rights reserved.
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Manage Client

Client Lizt

Communication List

IR LHILE Group Assessment Reports have been updated successfully!

Contact Information

You will be redirected momentarily...

Click here to continue

B Hogan Assessment Systems 2005. All rights resarved.
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HOGAN

ASSESSWENT BYSTE

——

L Group Name:ICAP Internal Selection (ID:DZ47071)

Manage Participant

; s Delivery Options Set Delivery Options
List Participant=
Nenage Grovp _ Delivery Type Email with Report as attachment
Edit Group :
) Email Addresses
Group List

1. |I=:znu|ias@icap.gr | Example: name@email.com

Enter Participant Re=ponzes

; |ghar05@icap.gd |
Upload Participant Rezponze File Set Up : | |
|

Assessments
Download Participant Response File : |

Add Participantz

Sroip Profis Sat Fialds marked with an asterisk ™ are required.
Assessment
. Reports :
Manage Client Save and Continue I [ Reset ] [ Cancel ]
Client Lizt
Set Report
Communication Lizt Delivery

Options
Manage My Profile

Contact Information

EHogan Assessment Systems 2005. All rights reserved.
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“I  Group Name:ICAP Internal Selection (ID:DZ47071) @ | % | @ | % | & % |

Manage Participant

=~ Group Details
List Participant= ﬂf P

Manage Group Group Mame ICAP Internal Selection Group ID DZ47071
Group List
N <! Group Information

Enter Participant Rezponzes

“/ Assessment Summa
Upload Participant Rezponze File Y

d N L N
Download Participant Response File Suitability Selection Summary

o
Add Participants Report Summary
Group Profile </ Report Delivery Summary
Manage Client

Search Participants

Client List

Manage, browse and search participants and their

Add new participants to the group. detaile

Communication List

Manage My Profile

Edit Group Profile. Edit Group Mame.

Contact Information

Upload Participant Response File Enter Participant Responses

Upload file with participant responses. Enter Participant Responses.

Download Participant Response File ; Group Suitability Selection

E Edit Group Profile e Edit Group Name

Download file with participant responses. - Select suitabilites for the group.

EHogan Assessment Systems 2005. All rights reserved.



HOGAN

TAKING A CLOSER LOOK:
VS THE'HOGAN DEVELOPMENT SURVEY

] ’

“l  Group Name:ICAP Internal Selection (ID:DZ47071) | @ |

Manage Participant

List Participant=

Manage Group

Group List

Enter Participant Rezponzes

Upload Participant Rezponze File
Download Participant Response File
Add Participantz

Group Profile

Manage Client
Client List

Communication List

Manage My Profile

Contact Information

[:f- Add Participants

Mumber of ID's in group =<
Password for IDV's =*

Fields marked with an asterisk ™ are required.

[ Save and Continue ] [ Feset ] [ Cancel

B Hogan Assessment Systems 2005. All rights resarved.

__ Enter number of
i} participants and
password




Manage Participant

List Participant=

Manage Group

Group List

Enter Participant Rezponzes

Upload Participant Rezponze File
Download Participant Response File
Add Participantz

Group Profile

Manage Client
Client List

Communication List

Manage My Profile

Contact Information

_ Review Assessments
Assessments and Reports 1} and Reports available
for new participants

Please review the groups assessments information and reports information. The new participants will
be set up with these assessments and reports. If vou would like the new participants to be set up
with these assessments and reports, then click on the 'Save and Continue' button. Otherwise click on
the 'Cancel’ button and new participants will not be created

Mumber of New Participants: 1
Password: icap

Assessment Name Assessment ID

Hogan Personality Inventory HPI

Report Norm Language Suitability

Interprative Report - HPI (ML) General English (American)

Save and Continue H Cancel ]

©Hogan Assessment Systems 2005. All rights reserved.
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“l  Group Name:ICAP Internal Selection (ID:DZ47071) @ | % | @ | e |

Manage Participant

List Participant=

Manage Group

Group List

Enter Participant Rezponzes

Upload Participant Rezponze File
Download Participant Response File
Add Participantz

Group Profile

Manage Client
Client List

Communication List

Manage My Profile

Contact Information

Review list of new

New Participants Added i participants added

The following Participant IDs have been created. Please print the page for your record

User ID Password Group Name

DF410745 icap ICAP Internal Selection

Continue I [ Email ID's

©Hogan Assessment Systems 2005. All rights reserved.
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Ev ouvTopia

15puon : 1964

= ApaoTnpIOTNTEG :
- EmixeipnuaTikry TAnpogpopnon
- EmixeipnuaTtikoi odnyoi
- 2UMBOUAOI ETTIXEIPATCEWV
- Contact Center
- HR Outsourcing

= OUYATPIKES KOl CUMMETOXEG:
ICAP Romania SRL
ICAP Bulgaria E.A.D.
TNS-ICAP S.A. (market research)

= Méroyol :
- Global Finance (79%)
- Coface (14%)
- ICAP Management (7%)

25



Ev ouvTopia

"= MpoowTtriko : 430 evidg, 600 o€ TTEAATEC

= OIKOVOMIKA oTolXEia ( o€ ekaTouuupia Eupw )

2007 2008 np6pieyn
Towe Keparora 21.5 25.3
Kvkiog Epyaciov 32.6 40.0
EBITDA 5.4 6.8

KaBapa Képon 4.1 5.3

26



O poAoc Twv aglohoyrioswv L
oTIC YTTnpeoiec AvBpwTrivou Auvauikou 1nG ICAP m

G R O U P

O1 uttnpeoiec avBpwTrivou duvapuikou Tne ICAP Group

£xouv 3 business units.

E¢cupeon Kal eTTIAOY OTEAEXWV,

HR outsourcing kai

2 UUPBOUAEUTIKN
O1 agIoOAOYNOEIG TTPOCWTTIKOTNTAG £XOUV TTOAANEC EQAPMPOYEC
TOOO0 OTNV €TTIAOYR 000 KAl OTAV AVATTTUEN TTPOCWTTIKOU.
EviaxOnkav oTnv yKApa pag HEOW TNG OTPATNYIKAG
oup@wviag pe Tnv Hogan Assessment Systems.
ATTOKAEIOTIKN avTITTpoowTtreuon yia EAAGOa, KuTtrpo, 2epfBia



HOGAN Moia sivar n HOGAN Iﬁ
/ AtrooTOAR \N:

‘Evag atrd Toug onUavTIKOTEPOUC TTAYKOOUIA Na mooun6eve
TTPOUNOeUTEC epyalciwv ETTIAoyNR ¢ kal AvAaTTTugng, dpriec AUOEIC
TTou 19pUBNKE TNV ApepPIKN TNV dekasTia Tou ‘80 agioAoynoewv e
OKOTTO ThV
‘EXel acloAoynio€l TTavw aTro 3 EKATOMMUPIA BeAtiwon Tng
epyalouevoug o 450 epyacieg og 40 XWpPEG. TZCZ?T?TZé('gfagV
[Mavw atrd 25 xpovia euTTEIpia o€ EPEUVA Kl Ka)frfﬂ
£QApMOYN \ eoyadouévwv /
Me oTEpEO VOUIKO UTTOBOBPO. Aev £XEl TTOTE
ANPIOBNTNOEI VOUIKA PE TTITUYXIO / IZTOPIA \
Me ocuoTApOTA TTOU TTPOoRAETTOUV TRV ATTOd 00N, lMapaooon 28
KQI UTTOGTNPIZOUV Ta OTTOTEAEGUATA TWV né(gg\‘//a“)"‘//ﬁ :
ETTIXEIPNOEWV HECW augnuEVNG atrédoong, LETOATILIWY
MEIWHMEVWYV ATTOXWPNOCEWV KOl HEIWHUEVOU ammoTeAETUGTWY
KOOTOUC TTPOTANYNS utroaTnpicel Tnv

QaTTOO0TOAN Hag




H ykaua aglohoynoewv tn¢ Hogan

= Hogan Personality Inventory (HPI)

" H @wrtelvry TTAEUpA TNG TTPOOWTTIKOTNTAG. [Ww¢

OUNTTEPIPEPOVTAI KOBNUEPIVA 01 EpyalOUEVOI
UTTO PUOIOAOYIKEC OUVONKEC

AvaAuTiki ASloAdynon
Ta emmayyeAuarika mpooovra ivai

TTOAU TTEPQA aTTO TIC OTTOUOES N THV

ITI0TOITOINON
* Hogan Development Survey (HDS)

= H okoTelvr) TTAeUpd TNG TTPOCWTTIKOTNTAG. Nw¢
OUUTTEPIPEPOVTAI Ol EPYACOMEVOI UTTO TTiEON

s
Diligen r.té
Integrity

* Motives Values, Preferences Inventory (MVPI)

%

" To eowTEPIKO TNG TTPOCWTTIKOTNTAG; OI agieg ol Mischief =

oTOXOI, Ta EVOIAPEPOVTA, KAl N EUOUYPAUMION UE ArTogance T
TNV KOUATOUPQ TOU OpyaVvIOUOU &
S,

* Hogan Business Reasoning Inventory (HBRI)

_ Org. Culture
. Motives
= ME€Tpnon TNG YVWOTIKAG IKAVOTNTAG OXEDIQOMEVO |
va TTPOBAETTEI TTPAYUATIKI) aTTOd00N OTNV
epyaaoia

R

ASSESSMENT SYSTEMS.
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Hogan Personality Inventory

@

H kAipaka HPI [Mpoa@EpEl TTANPOPOPIA OXETIKA UE...

[MpoocappooTIKOTNTA AVTOXN OTNV TTIEGN, AVOEKTIKOTNTA; AVTIOTACT OTNV KPITIKH

[Mpoodokieg atrd Tov €aUTO KAl TOUG AAAOUG; NYETIKES TAOEIC. EvEpyela Kal

dihodotia emoupia

KoivwvikdtnTa  Me TTpwToBouAia ] GUGTOAR OTIC KOIVWVIKEG TTEPIOTACEIG.

AlarpoowTTIK  TPOTTOG AVTIMETWTTIONG AVOPWTTIVWY KATAOTACEWYV. AITTAWMPATIKOTNTA
geualodnaoia EVavTl aueETOTNTAG

Euouveidnaoia [Mpoooxn oTnV AeTITOUEPEIN; 2EBATHOC OTOUG KAVOVEC EVAVTI EUENICIOC

[Mpooéyyion oTnV AWn atroQAacewy Kal TNV €TTiAucn TTPoBANUATWV.

JA\ vNTIKOTNT L )
gpeuvnTikoTNTA 2ZTPATNYIKOC £VAVTI TOKTIKOU

[Mpooéyyion oTnv

uaenon TpoTTOG PABNONG: MEAETN EvavTl TTPAKTIKAG



Hogan Development Survey

KAipaka HDS

O1 upnAég BaBuoAoyisg deixvouv avBpwrro...

EuouykivnTo
KaxuTtroTrTo
AIOTOKTIKO
KAg10TO
NwXeAIKO
YTTEPOTITIKO
ATtakTO
MeAodpapaTiko

EmmivonTiko
ECouBevwTikd

Y1rdkouo

Euécarrto, eupeTdBANTO Kal atTpOBAETTTO

Kuvikd, dUOTTIOTO Kal Kuvnyo AaBuwv

AIOTaKTIKO O0TNV dpdaon Kal TNV aAAayn, JE atrouyn pPioKou Kal ¢OBo atroTuxiag
Koivwvikd atrotpaBnyuévo, ammépakpo, & duoTrpooiTo

AdIAPOPO PE T AITAMATA TWV AAAWY, AVTIOTEKOPEVO TTABNTIKA

Me utrepBOAIKr) QUTOTTETTOIBNON, ETTINOVO, & AUTOTTPORAAAOUEVO

Piyokivduvo, pe Taon va rapapiddel Kavoveg

Mou emdnTei TNV TTPOCOXI TWV AAAWYV. APAUATOTTOIEI KATAOTACEIG, KUPIAPXEI KOIVWVIKA

EkkevTpIKO, a1BepofBapova & pn TTPAKTIKO

TeAglopavr, TTOU ATTOPEUYEl VA HOIPACEl OOUAEIG 0€ AANOUG Kal EAEYXEI UTTEPBOAIKA TIG
AETITOUEPEIES

[MpdOUPO va euxapIoTEl, ETEPOPWTO, KOAOKEUTIKO




Motives, Values, Preferences Inventory /H

G R O U P

KAipaka MVPI

O1 upnAdTepEC BaBuoAoyieg deixvouv TTPoTiuNon vyia...

Avayvwpion
Auvaun
Hdoviouo
AATPOUIONO
AvBpwTTIVn £TTOPN
Mapadoon
Aoc@aAcia
"EptTopio

Al0ONTIKNA
EmotAiun

Anuoéoia avayvwpion Kal XTUTTNUa oTnV TTAATN

Katoxn eAéyxou kal doknon €mpPONG

AlaockEdaon, €Cw Kapdid, avoIXTO Kal EUXAPIOTO EpYACIaKkO TTEPIBAAAOV
BonBeia otoug AAAouC, e€aipeTn eEUTTNPETNON TTEAATWV

AIKTUWON, dnuIoupyia oXETEwV, aVAYKN YIa KOIVWVIKA €vTagn

2 UVTNPNTIKEG KOUATOUPEG Kal OUVANN TWV KTTIOTEUW»

Ac@aAéc, TTPORAEWIUO Kal oTABEPS pyaaiako TTEPIBAAAOV

Alaxeipion OIKOVOUIKWY, KEPOOYOPIa, TTPOCOXI OTA ATTOTEAEOUATA

[Mpoooxn oTnv TTOIGTATA KAI TNV €IKOVA TOU TTPOIOVTOG

AVOAUTIKN €TTiAUCT TTPORBANMATWY Kal Epyaaia e TNV TEXVOAoyia



Hogan Business Reasoning Inventory (HBRI)

@

[ TAaKTIKOG ZUAAOYIONOG ] e

= |kavdTnTa £TTAUCNC YVWOTWY / \
TTPORBANUATWY KAl EKTEAECTIKN
IKavOTNTA
= EoTiaon o€ BpaxutrpoBeoua Béuata
Kal Xpon O106€0INWY OTOIXEIWV;
Erpamnyik6s Zuhoyionés “
= |[kavoTnTa avayvwpiong Tng
UTTaPENG TWV TTPORANNATWY,
avaAuon TAOEWV O€ OTOIXEI KAl
AVTANON CUUTTEPOACHATWY \ /

= EoTiaon o€ yakpoTTpOBecua BEuaTa
Kal avayvwpion Kaivo@avwyv
TTPORANUATWYV
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Assessment Performance

H Bewpia TNC acloTioTiag

Job Performance

G R O U

@

P

4 AdloTtTioTia

« 2TATIOTIKA OX£ON METAEU
EVOC YEoOU TTPORAEWNC
(ag&loAdynon) kai Tou
QTTOTEAEOUATOC (EPYQCIAKN
atroédoaon)

* [IAnpoPOPNON ATTOPACEWV
ETTIAOYNGC

« AClotTioTia # TeAEIOTNTA

\_

~

/

H Hogan diecayel 89 peAéTec aglotmioTiag yia 74 1itAoug B€ocwv KABe Xpodvo.
AIaBETEI HEYAAN OUAdO WPUXOAOYWYV EPEUVAG TTOU AOXOAEITAI UE MEANETEC TTEAQTWYV KOI CUVEXN

BeATiwon Twv agloAoynoewv



2 UVTEAEOTEC ACIOTTIOTIOC OEIYUATOC

//Validity of the HP!I for\ ﬂompare with predicti\h

predicting aligned job validity of other
performance criteria: screening tools:
Scale r Assessment r
Adjustment 43 S .26
Ambition .35 Biodata .26
Interpersonal Sensitivity .34 Integrity 21
Prudence .36 Cognitive 21
Inquisitive .34 Structured Interview .18
Learning Approach .25 Unstructured Interview A1

\ AN _/

Source: Hogan, J. & Holland, B. (2003). Using theory to evaluate personality and job-performance relations: A
socioanalytic perspective. Journal of Applied Psychology, 88(1), 100-112.




Case study: AtTToxwpnoeig

G R O U P

Tested vs. Non-tested Employees

Passed HPI Not Tested
Termination Reason % Reduction
N=2,194 N=2,194
Absences 14 18 22%
Dishonesty/Theft 2 24 92%
Failed Drug Test 23 53 57%
Frequent Tardiness 5 7 29%
Improper Conduct 10 24 58%
Insubordination 4 20 80%
Refused Drug Test 1 6 83%
Inefficiency 37 62 40%




EmAoyéc ekBéoswv NS Hogan [ﬂ

, G ROUFP

" METATPETTOVTOC TA ATTOTEAECHATA TWV ACIOAOYNOEWY O€ XPNOIUN
TTANPOPOPIa yia TNV AWn aTTopAcEWV
= MeyaAn duvartoTnTa €1TIAOYNG

= AT HIA ] TTEPIOOOTEPEC ACIONGYAOEIC n%

Xpnon
= EmAoyn
= Avarrtuén
= Alaxeipion TaAEvTou
= Anuioupyia Ouddwv

= 2XEOIOOMEVA YIA TIC AVAYKEC DIAPOPETIKWY XPNOTWV
= Recruiter, hiring manager, development specialist, epyalouevo
= EUKOAN d1apoppwan yia €I0IKEC AVAYKEC

37



Suitability Report i@

G R O U P

AZloAoynaon karaAAnAoTnrac

Karapetpd av n BaBuoAoyia evog UTTOWPNQPIOU EUTTITITEI O€ TTEPIOXEC
BaBuoAOGYNOoNG TTOU £€X0UV EUTTEIPIKA OPIOTEI WS KATAAANAEC yia
OUYKEKPIMEVEC epyaaies. (ETTIAoyn)

ATTO 2 péxpl 5 dlaBadpiocic kKataAAnAGTNTOC
[ pa@IKA ATTEIKOVION TWV CUMTTEPACUATWY
ATTOTEAEOUATIKO Yia agioAdynon HeEyAAou apiOuou utroyn@iwy yia
MIO | TTEPICOOTEPEG EPYATiES (TT.X. high-volume selection)
ATTaITEl £€peuva yia Tnv dnuioupyia BEATIOTNG TTEPIOXNS BaBuoAdynong
ava 6€on TTpIvV TV EQApPUOYA.
EvaAAakTika w¢ Candidate Potential Report xpnoipotrolei 7
TTPOETTIAEYUEVEC OIKOYEVEIEG EPYOATIWV.



Graphic
Assessment

HOGAN SELECTION SERIES

AESERSHENT SRSTINS suITABILITY REFDR‘

Sales
Suitability Report

For

John Doe

Date Completed: Oclober 31, 2002

Suitability Sample

SCALES PERCENTILES
% wx ] ] o & m [ [

Adjustment L
Ambition L

Bucialility b

Prudence L
Inquisitive L

Linaviang) Appdcach '

Liw Aweitage Hih

Homy  Cenaral Komes

The Test is Valid and Interpretable.

Scals Selection Range Candidate’s Soone

Arilien 5 LN, M.

Sociabality i LM e

Intstparsenal Sensilivity - HP e

Seleclion Recommendatan

Haseed m the HP] assessme crit rzanlls, anil in compuarisim t the b specifie prafile asstal e yosr anmpany, Jibm Dok

megrall £ for the position is;

Law Fil

Job Fit

Ll



Leadership Forecast Series ﬁ
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2.E£10A ECTIAOPEVN OE NYETIKEC BETEIC

Potential, Challenge, Values, and Coaching reports. Exé¢oeic
TTOU TTPOEPXoVTal aTTO 3 AgIOAOYACEIC UE TNV TTPOOONAKN coaching

2TaBuIopEVN O aTEAEXN eTITTEOOU AlEuBuvovTa 1)
Director o€ opyaviopoug Fortune 200 n avtioTtolxoucg
TTAyKOOUIa

[TapExEl AQUEON OTATIOTIK OUVOEON METACU TWV KAIMAKWY
TNSC Hogan Kal EUpEWS XPNOIMOTIOINUEVWY HOVTEAWYV
OECIOTNTWV.

[TapExEl EVOEICEIC KPIOIUWY TTAPAYOVTWY CUUTTEPIPOPAC
[TapExel eVOEICEIC NYETIKWYV TTPOCOVTWY



Forecast Series Sample

Recommended
Detailed Actions

Assessment EVELOPMENTAL RECOMMENDATIONS

ADJUSTMENT

Sclis Purianbilis

MBITION

Graphic
Leadership
Potential

BBt ignon cxitie b, partioulady i you reotee the s swsape Bom vaious

EADERSHIP POTENTIAL PROFILE

Bk o cemarebers wnd vollmagees f Seethack, Ash yoursell, Wit dn athars ke

T Wl e
ki

jembefy 4 Irustedd ¢

Fan pive o dback, and repularhy sl
M e fir thi i
o rulles
o nllea;

b k)

mesenbalinns, or cuslomer conlac b sk

This Regort s Valld and Listerpretabile BEHAVIORAL
e IMPLICATIONS

Pooph will apyeecite ot calis, sty dese

A diadoy e e vour shllls
st bl i

ADJUSTMENT

n | LEADERSHIP
IMPLICATIONS

AMBITION 100 |

. YETEN
SOCIABILITY & | COMPETENCY

ANALYSIS

INTERPERSONAL SENSITIVITY L] | ‘ ' g1 i s WAL L s,
i mike Uhlings hapgun. You seein
PRUDENCE bl |

INQUISITIVE L |

LEARNING APPROS T3 |



Alaxeipion L
(a1rd TOV TTEAQTN) I@

G R O U P

Alaxeipion online ye TNV Xprjon HALO
Anpioupyia vEwvV User IDs OUUMETEXOVTWYV
"EAEYXOC OUMUETEXOVTWYV
EmAoyr ASioAoyroEwy Hogan Assessment Link Online
EtmiAoyn ekBEoewy
[Mpdoaon OTO APXEIO ATTOTEAECUATWY;

MpboBaon o€ Bdon 24/7.

Kopu@aia aglotrioTia Tou OUCTHUATOG

YT1rodour) 10TooeAidag

< 71

Leading edge disaster recovery plan
EVTOTTIONOG TTAPEICAKTWY / KPUTTTOYPAPNON
H ouvtripnon d¢v xpeialetal downtime.
Aueoa attoteAéouara diaBEoiua TTavTou



ATTOOTOAN EKBETEWVY Iﬁ

G R O U P

ATTOOTOAN 0€ 90 OEUTEPQ OE OTTOIOONTTIOTE e-mail TToU EXEI
ONAwOEI

MeExpl 4 di1euBUvVOEIC e-mail;

ATToONnKeuon Twv eKBECEWYV O€ servers TNG Hogan

Me tTpo0oBaon péow HALO

_-—'//

Hogan Assessment Link Online




HSEHIEII SHIEHS

EuxapIioTOUUE yida TO XPOVO GG
KaAég MNoptég



Back Up Slides



H agia tTou TTpoopEpETal Iﬁ

G R O U P

O1 aloAOYyNOEIC TTPETTEI VA Eival
= Eykupec
= [Tavw a1rd 80 peAETEC eyKUPOTNTAC KABE urva
= Nouika loxupéc
= KaBapo 1I0ToPIKO ATTO VOMIKEG AUPIORNTNOEIC
= A&IOMTIOTEC
= 55,000+ acioAoynoeic o piva; Mndév armrpoypaupaTioto downtime
= FUKOAEC aTnVv Epapuoyn Kai tnv xpnan
= AlaBeaipeg 24/7 og 6Ao 1oV KOOMO; O1 ekBEoelg TTapadidovTal o€ 90
deuTEPQ
" Yrrootnpi{OUEVES ATTO UTTNPETIEC Kal EEUTTNPETNON

= Kopu@aia UttooTrpIEn 0€ OUMPBOUAEUTIKN, £pEuva, TTANPOPOPIKI Kal
gCUTTNPETNON TTEAQTN
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